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“EVERYONE IN THIS
GROUP COULD KNOW”

Out workers report higher rates of:

...in comparison to closeted employees.

Workplace queer-friendliness can be assessed 
with respect to LGBTQ+ researchers’ openness 

about their identity.

“I AM NOT OUT TO
ANYONE IN THIS GROUP”

Friends & Family

Colleagues &
Coworkers

LGBTQ+ researchers in 
the Life Sciences are much less 

likely to disclose their identity to-
colleagues & coworkers than to 

their friends & family.
  

The question is..   WHY?

Percent of respondents that do not know what support is available for LGBTQ+ employees:

              of 
academics

vs.

SILENCE AND AMBIGUITY REINFORCE INVISIBILITY 
AND EXCLUSION IN RESEARCH ENVIRONMENTS
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LGBTQ 
WELCOME

(40%)

TREATED
SAME
(45%)

NOT
SURE
(11%)

HOSTILE
(4%)

Workplace welcoming?
SAME AS 
STRAIGHT

(35%)

LIMITED 
SUPPORT

(14%)

DON’T
KNOW
(38%)

NO
SUPPORT

(13%)

Employee Support:

OPENNESS

Average degree of identity openness of respondents broken down 
by workplace environment ratings

42% 29% 58% 38%
vs.

ACADEMICS (ESPECIALLY GRADUATE STUDENTS) ARE THE LEAST 
AWARE OF WHAT LGBTQ+ SUPPORT IS AVAILABLE TO THEM

             of 
non-academics

              of 
grad students

              of 
overall participants

DATA ADAPTED FROM YODER & MATTHEIS 2016, JOURNAL OF HOMOSEXUALITY. PAGE CREATED BY THE DEI TASKFORCE AT THE UNIVERSITY OF MICHIGAN IN JUNE 2018, GRAPHICS BY LINDY JENSEN.

(GRIFFITH & HEBL 2002, JOURNAL OF APPLIED PSYCHOLOGY.
DAY & SCHOENRADE 1997, PERSONNEL PSYCHOLOGY)

LGBTQ+ researchers who feel 
unwelcome, unsure or 

unsupported 
in the workplace are 

less open
about their identity.



a b s e n c e
of pro-LGBTQ+ legislation & policies

measurably affects
the stigma experienced by individuals.

(PACHANKIS & HATZENBUEHLER 2013, BASIC AND APPLIED SOCIAL PSYCHOLOGY)

In just three years, same-sex marriage went from legal in 6 states to legal in all 50 states 

Benefits of Obergefell vs. Hodges to LGBTQ+ researchers

Spousal packages & spousal hire

Spouses included on insurance & benefits

Spouses entitled to pension upon death

Citizenship opportunities for international 
queers with domestic partners

How does 

Michigan 
measure up?

Locations of the 115 top research institutions

Only 35% 
of top R1 and R2 research universities 
are located in states that provide 
full legislative support

for LGBTQ+ rights. 

Map of states with pro-LGBTQ+ legislation & policies

MAP DATA ADAPTED FROM THE HUMAN RIGHTS CAMPAIGN MAPS OF LAWS & POLICIES, UPDATED MAY 29TH, 2018. 
RESEARCH INSTITUTIONS MARKED ACCORDING TO THE CARNEGIE CLASSIFICATION OF INSTITUTIONS OF HIGHER EDUCATION.

PAGE CREATED BY THE DEI TASKFORCE AT THE UNIVERSITY OF MICHIGAN IN JUNE 2018, GRAPHICS BY LINDY JENSEN. 

THE NATIONAL LANDSCAPE OF LGBTQ+ RIGHTS IN THE USA 
AFFECTS THE CAREER CHOICES OF LGBTQ+ RESEARCHERS

NOVEMBER 6TH, 2012 JUNE 26TH, 2015

Same-sex marriage has given LGBTQ+ 
researchers access to very important rights:

HOWEVER, THE UNITED STATES IS STILL A PATCHWORK OF IMPORTANT LGBTQ+ RIGHTS

Marriage Equality

Prohibits employment 
discimination
Prohibits housing 
discrimination
Hate crime consideration
Prohibits public 
accomodations 
discrimination

Facilitates gender marker 
change on official 
documents

Prohibits education 
discrimination

Bans insurance exclusions 
for transgender healthcare
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